AGREEMENT

BETWEEN

THE TOWN OF HANSON

AND
LOCAL 2713
INTERNATIONAL ASSOCIATION

OF FIREFIGHTERS AFL/CIO

July 1, 1999 - June 30, 2002



PREAMBLE ...ttt ettt et et et st st h e bt et e aa e s e e s aeesa e e aeemn e emseeanesaee s e enneenneeanesanes 1

ARTICLE L.ttt st ettt b e bbbt ettt et s et b e e bt e bt et et et e st e b e sbeebe e st eneenentenbenne 1
Stability Of AGIEEIMENL.......eiutiiiiiiiiiieieeie ettt ettt ettt et s e sttt e bt et st eae e e e e s ae e b e et e s e eanesanesaeesaeenaeenneeans 1
ARTICLE TL..coiiiiiteeeee ettt ettt ettt et et ettt e bt e bt et e st sese s aeesae e st emntemneeasesasenbeenseenneennesanes 2
RECOGNMITION . ..ttt ettt ettt e bt e bt e e bt s bt e e bt e e bt e sabee s bt e sabeeeabeesabaeebeeeabaeebeeeabaeenseesanes 2
ARTICLE TIL ...ttt st ettt s bttt et s et e b e e bt bt et eas e e sb e besaeeue et esnennensenbesae 2
ManagemENt RIGIES .......couiiiiiiiiiie ettt ettt b e bt ettt bt e s bt e s bt e bt et e eateebtesb e e bt e b e enbeeabesaees 2
ARTICLE IV ittt ettt s h et e e s et s h e bt bt et e sa e b saeeue et e e enessebesae 3
Union and EMPIOYMENT SECULILY .......eecuiriiiieiiieriieie ettt ettt ettt sbe ettt eate s bt e sbe e bt ebeenbeesaesaeesbeenbeeneeenee 3
ARTICLE V ettt ettt et s a e bt h ettt s bt e b bt e bt et et e ae st b e sbeeue et enae s enaene e 5
Hour of Work and Work WEEK.........cccouiiiiiiiiiiiiiiiiinineeeecetese ettt s st 5
ARTICLE V.ot te ettt ettt et et ettt st e bt e bt et e anesane s aeesae e st ems e emneeanesaeebeeaneenneeanesanes 6
OVETHINE PAY ..ottt ettt et e et e s a bt e at e e sbt e e bt e e sbb e e bt e e bt e e steesbbeesabeesabeebaeesabeenaeeas 6
ARTICLE VI ..coiiiiiiieiee ettt ettt ettt et st e ae e s bt e bt et e anesane s aeesae e st emneemneeanesaee bt enneenneeanesanes 7
HOBIAAYS ..ottt ettt et e ettt s bt e s ab e s bt e s bt e e bt e e bt e e bt e ea bt e e bt e sab et e bt e e bae e bee e baeebeeeabee 7
ARTICLE VIII ..ottt ettt ettt et et et st st b e bt e aaesane s ae e s st e st emn e eaneeasesaee bt eaneenneeanesanes 8
VACALION ...ttt sttt ettt et et a e bt b e e ae ettt a e e b s ae bt e a bt bt e ae e et be s a e b saeea e et enn et e e res 8
ARTICLE IX ...ttt ettt et s b et bt ettt e e s a e e b e bt e bt et e e e be st e b e sbeebe e st ennennensennenae 9
Sick Leave and Retirement PAYMENES ..........ccueoueiiirinininiiieieienesene ettt sttt ettt s st e saesae e 9
ARTICLE X ..ottt ettt et h et st ettt et b e bt e b et e et et s bt eh e eae e bt et e e e b e sa e bt saeeue et ensensenaennes 11
Pay Practices and ClOthing ALIOWAINCE ..........ccueiuiertieriieriieie et eite ettt et et et e eetesbeesbe e be e bt eatesstesseesbeenbeenbeensesneesneas 11
ARTICLE X ...ttt ettt ettt st ettt et be bt be et e e e e e s bt sb e eaeebe e s ess et e sa e bt saeeueensenaensenaennes 13
Grievance and Arbitration PrOCEAUIE ...........cocueviiiiiiiiiiiiiiiiiiciececec ettt sttt e sieens 13
ARTICLE XIL.....oiiiiiiiiiiiiii ettt sh ettt be s e e b e e et et saenes 15
WV OTK SEOPPAZES ...ttt ettt ettt sttt e st e e bt e sab e e st e e sa b e e sabeesabeeeabeesabeeeaseesabeesabeesabeesaseesabaesaseesaseesaseenns 15
ARTICLE XIIT ...ttt et s h e ettt b e e b et aesae s 15
Bereavement LEAVE ........c.coiiiiiiiiiiiii e 15
ARTICLE XIV .ottt et s bbb e b e sb et saenes 15
Emergency Medical TeCHNMICIANS ........cc.eiuiiiiiieiieit ettt ettt et e bttt ettt eat e e bt e sbe et e ebeentesaeesaeas 15
ARTICLE XV .ottt ettt ettt ettt ettt b e s b bt e a et e et e s bt sa e e a e e bt et et eatesa et e s aeeue et ennennenaennes 16
ANTAISCIIMINATION 1.ttt ettt e b et e e bttt eateeatesb e e bt em b e em b e eateeseesbee bt e bt emeesateeseeeseeseenbeenbeennesneesneas 16
ARTICLE XV ...ttt ettt ettt bt ettt et e s bt sh e bt e bt et et e sb e b e saeeue et enaensenaennes 17
TIISUTAIICE . ..ottt ettt e s et e et e s a e e a b e e sa e e ab e e s ab e e e ab e e e at e e eabeesa bt e eabeesabeeeuteesabeeenree et 17
ARTICLE X VL.t ettt sttt ettt b e sh et et e et e s bt sb e bt ebe e st et eate st et e saeeue et ennensenaennes 17
DASCIPIINE ...ttt ettt ettt ettt st e s bt e ea e e s abeesabeesabeesateesabeesabeesaseesabeesaseesabeessseesabaesasaesabaennseesasaennseenns 17
ARTICLE XVIIL....ooiiiiiiiiiiiiiiiieieeeie ettt et s sh e ettt sa e b et nesaenes 17
COUIE TIMIC. ...ttt et a e bbbttt s e b s b b sa e e 17
ARTICLE XIX ..ottt sttt et b bbbt et et e e b e b s aeeae et et aesaenes 17
Productivity and PEIrfOIMANCE ...........ociiriiiiiiiiiiiie sttt ettt st e st e st esbeesibeessbeesabeesaseesabeesaseesaseesnseenns 17
ARTICLE XX ..ottt ettt sttt ettt et ettt sttt et et e s bt sb e bt e ae et et et esbesheebeebe e st emtenbe st e bt s aeeueeateneensenaennes 18
Promotional OPPOITUNILY ........cceeeieriertieteeteet e st et et et e e teeatesate st e e bt e teemteeaeeeseesbeeabeenseeseemteeneeeseenseenseenseensesneesneas 18
ARTICLE XX ...ttt sttt ettt ettt sttt et et et s bt bt e bt e bt et e e et e s bt st e ebeebe e et et et e b et e saeeueeaseneensenaennes 18
TLQIIIIIE ...ttt ettt ettt e b e s bt e bt et e et e et e sateea e et e e et em b e em b e emteeseeebe e bt e bt eaeeeateeateente bt e beenaeenteeneeaneas 18
ARTICLE XXIL.....oetiiiitieititeitetetente sttt ettt et ettt sttt ettt e s bt bt e bt et e et e e et e nae st e ebeebe e st et ente st ebesaeeueeateneensensenses 19
RESIACIICY .ttt ettt ettt b e bbbt ettt e b e e bt s bt sbe e et et et e sb e et e sateue et e s ennenaens 19
ARTICLE XXIIL...ccuttitieitietenttenieete ettt ettt ste et et ea st setestaesbeesbee bt eatesatesbeesbe e bt emteemteeesesbnesbeenbeenbeenbeemnesaeesseenbeenseens 19
DUTation Of AQIEEMENE ... .ceccuiiiiieeiieetieeiteetteette st ee et e st e sttt esbeesateessbeessseessseessseessseessseessseessseessseessseensseesseensseenns 19
ARTICLE XXIV .ottt sttt s h et et a et b bbbt et e et s b e e bt eae et enn s e saenes 20
CONLAZIOUS DISCASES ..c.eveeveiiiiietieteete ettt ettt ettt b et ete et sbt e sb e e bt et e bt eab e ebtesbaesbeenbeenbeemtesaeesbeenbeenbeens 20
ADDENDUM A 771799 6/30/02 ......eeiiiiiiieeeieeieeeeeet ettt sttt sttt ettt st s bt esbe e bt st satesbeenbeenteens 22
ADDENDUDM B ...ttt ettt s st 23
Job Description — Deputy Chief..........cc.oooiiiiiiiiiii e et 23
ADDENDUM B-1 ..ttt sttt ettt sttt ettt e a e st b e ebe et et e ettt e bt eae et et enbenaenen 24
Job Description - FITefIGRIETS .........ociiiiiiiiiiiie e et 24
ADDENDUM B2 ..ottt ettt sttt ettt bttt et et ettt st b e sbe et ettt e bt s bt eae et et e b e e nes 26

Job Description - LIBULENANT...........cc.oiiiiiiiiiiiiieiieitee ettt ettt e e s s st e b e eanesanesaees 26



PREAMBLE

Pursuant to the provisions of Chapter 150E of the General
Laws of the Commonwealth of Massachusetts, this agreement is
made and entered into by and between the Town of Hanson,
hereinafter referred to as "the Town", and Local 2713
International Association of Firefighters, AFL-CIO, hereinafter
referred to as "the Union". It has as its purpose the promotion
of harmonious relations between the Town and the Union; the
establishment of equitable and peaceful procedures for the
resolution of differences so that continued stable and
progressive firefighting and fire protective and emergency
medical services are provided for the citizens of the Town.

ARTICLE I

Stability of Agreement

1.0 If any of the provisions of this agreement shall in
any manner conflict with any Federal Law or Statute, or Statutes
of the Commonwealth of Massachusetts in effect as of the signing
of this agreement, such provisions shall be considered null and
void, and shall not be binding on the parties hereto; and in
such event, the remaining provisions of this agreement shall
remain in full force and effect.

1.1 The parties acknowledge that during the negotiations
which preceded this agreement, each had the unlimited right and
opportunity to make demands and proposals with respect to any
subject or matter not removed by Law from the area of Collective
Bargaining and that the understandings and agreements arrived at
by the parties, after the exercise of that right and
opportunity, are set forth in this agreement. Either party,
however, may, at any time, make demands and propose specific
amendments to this agreement and the parties may mutually agree
on amendments and proposals and the effective date thereof; but
neither party shall be obligated to consider or negotiate such
proposed demands or amendments. Additions to this agreement
shall be evidenced by written amendments, which shall be signed
by representatives of the parties duly authorized by the Town
and the Union.

1.2 The failure of the Town or the Union to insist in any one
or more incidents, upon performance of any of the terms or
conditions of this agreement, shall not be considered as a



waiver or relinquishment of the rights of the Town or the Union
to future performance of any such terms or conditions, and the

obligations of the Union or the Town to such future performance
shall continue in full force and effect.

1.3 All present benefits pertaining to members covered by
this collective bargaining agreement pertaining to pay
practices, hours of duty, and working conditions shall not be
changed or abolished by the Town until negotiated with the
Union.

ARTICLE II

Recognition

2.0 The Town recognizes Local 2713 International
Association of Firefighters, AFL-CIO, as the sole and exclusive
Collective Bargaining agent with respect to pay, hours of
employment, standards of productivity and performance, and
working conditions for all regular full-time Firefighters of the
Town of Hanson, excluding the Chief, Call Firefighters, and all
other employees of the Fire Department of the Town.

ARTICLE IIT

Management Rights

3.0 Except as expressly limited by a specific provision of
this agreement, the Union recognizes and agrees that the Town
shall continue to have the exclusive right to take any action it
deems appropriate in the management of the Fire Department, and
the direction of the work-force in accordance with its judgment.
All inherent management functions and prerogatives, which the
Town has not expressly modified or restricted by a specific
provision of this agreement, are retained and vested exclusively
in the Town. Without limiting the generalities of the
foregoing, the Town shall have the right of making work
assignments, declaring an emergency situation to exist,
disciplining for just cause, maintaining discipline, and the
right to make and enforce, reasonable rules for the safe,
efficient, and orderly operation of the Fire Department. The
Union recognizes the authority of the Chief of the Department
under Chapter 48, Sections 42, 43 and 44 and Chapter 148 of
General Laws of Massachusetts.
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ARTICLE IV

Union and Employment Security

4.0 The Town agrees not to discharge or discriminate in
any way against employees covered by this agreement on account
of Union membership or lawful Union activity. The Union agrees
not to unlawfully intimidate or coerce any employee into
membership into the Union, nor unlawfully discriminate, in any
way, against non-union members.

4.1 In the event of a reduction in force of full-time
Firefighters, the principles of seniority shall apply, however
no promotions shall be made within the remaining ranks while an
officer remains laid off. The length of service or seniority of
an employee, covered by this agreement, shall have his seniority
computed from the date of hiring as a full-time Firefighter. 1In
cases of individuals having equal seniority, consideration shall
be given to job performance in the scope of the job descriptions
hereto attached.

In the event of a reduction in force of full-time
Firefighters, the Town shall maintain a recall list of those
firefighters laid off by the Town; any firefighter laid off
shall be retained on the recall list for a period of three (3)
years from the date of layoff. ©No employee shall be hired by
the Town into the Fire Department while a laid off firefighter
remains on the recall list.

A firefighter, who is laid off and then called back and who has
received sick leave buy back payments shall have the option when
recalled of repaying the Town the amount received or to have the
paid days reduced when retirement occurs.

4.2 An employee newly hired into the unit after the
effective date of this agreement shall serve a probationary
period of one hundred and eighty (180) calendar days to
determine fitness for service with the Fire Department. During
an employee's probationary period he may be terminated without
benefit or recourse to any provision of this agreement.

4.3 Representatives of the Union shall be granted time off
from assigned duties, without loss of pay or benefits, to
negotiate, handle grievances and complaints, and to confer with
the Chief on issues of mutual benefit. No payment shall be made
to any employee for time spent, outside of regular working
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hours, for the handling of such matters. It is understood that
the firefighters' first duty is to provide Fire Protection
services and Emergency Medical services, and collective
bargaining sessions, grievance meetings, etc., will be postponed
in the event of a fire or in a medical emergency, and the
employee's services are needed.

4.4 The Town shall provide space for a bulletin board, of
reasonable size, to be used for Union notices concerning Union
business and activities. All such notices shall be approved for
posting by the Chief, but such approval shall not be
unreasonably withheld.

4.5 The Town agrees to deduct Union dues in accordance
with the provisions of M.G.L. Chapter 180, section 17A. Such
deductions of Union dues shall only be made upon receipt, by the
Town, of proper signed Authorization Forms requesting such
deductions. The Town shall remit the aggregate monthly amount
to the Treasurer of the Union, along with a list of employees
who have had said dues deducted.

The Union agrees to indemnify and hold harmless from
any and all claims, demands, suits, backpay, interest or other
forms of liability however denominated which may arise out of,
or by reason of, any action by the Town for the purpose of
deduction of Union dues.

4.6 Agency Service Fee: Each employee within the
bargaining unit who elects not to join or maintain membership in
the Union shall be required to pay, as a condition of
employment, a service fee to the Union in an amount that is
proportionally commensurate with the cost of collective
bargaining and contract administration, but shall not be more
than the amount of periodic dues paid by employees who are
members of the Union. this section shall not become operative
as to employees in the bargaining unit until thirty (30) days
after hire, in the case of new hires, or thirty (30) days after
this agreement has been formally executed in the case of all
other bargaining unit employees. Further, this Article shall
not become operative unless it is instituted pursuant to the
provisions of Chapter 150E of the Laws of the Commonwealth of
Massachusetts and the rules and regulations of the State Labor
Relations Commission, which requires, in part, that an Agency
Service Fee be instituted only on a vote of a majority of all
employees in the bargaining unit present and voting.
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The Union shall reimburse the Town for any expenses incurred as
a result of being ordered to reinstate an employee terminated at
the request of the Union for not paying an Agency Fee. In such
litigation the Town shall have no obligation to defend the
termination.

Disputes between the parties concerning this Article shall be
resolved in accordance with the grievance procedure contained in
this agreement. In the event such dispute is submitted to
arbitration the arbitrator shall have no power or authority to
order the Town to pay such service fee on behalf of any
employee. If the arbitrator decides that an employee has failed
to pay, or authorize the payment of the service fee, in
accordance with this section, the only remedy shall be the
termination of the employment of such employee if the employee
continues to refuse to pay or authorize payment of the required
service fee after having sufficient time to do so.

ARTICLE V

Hour of Work and Work Week

5.0 The average weekly hours of duty, as established in
the work schedule, in any year, other than hours during which
employees may be summoned and kept on duty because of fire,
medical, or other emergency shall be forty-two (42) hours. The
tour of duty (work shifts), will be a two (2) day, two (2)
night, four (4) off schedule.

5.1 The Town may, apart from the above, establish from
time to time different work schedules and hours of work for
individual employees after consultation with the Union and after
having given due consideration to the convenience of the
employees involved, and provided such changes are not
unreasonable.

5.2 The day shift shall be from 7:00 a.m. to 5:00 p.m. and
the night shift shall be from 5:00 p.m. to 7:00 a.m. The Chief
shall establish, at least six (6) months in advance, the work
schedule for the members.

5.3 Effective March 1, 2000, and until June 30, 2002, the

tour of duty shall be a 10-hour day shift, a 1l4-hour night
shift, 24 hours off, a 10-hour day shift, a 1l4-hour night shift,
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120 hours off. It is understood that during this period
vacation leave and sick leave may continue to be taken in 10-
hour or 1l4-hour increments. Unless affirmatively extended by
the Town, this schedule shall expire effective July 1, 2002 and
the tour of duty shall revert to the schedule set forth in the
first paragraph of this Section 5.0.

ARTICLE VI

Overtime Pay

6.0 Upon the execution of this agreement, an employee
covered by this agreement who is required to be on duty for any
period in excess of forty-two (42) hours per week, or weekly
tour of duty as established by this agreement, shall be paid for
such period of overtime at the rate of one and one-half (1 1/2)
times the employee's hourly rate, so long as the tour of duty of
his weekly work schedule has been worked, or accredited as
worked by the Chief.

6.1 In emergencies, or as the needs of the service
require, employees may be scheduled and requested to perform
work on an overtime basis. In such an event, every effort shall

be made by the Chief to distribute such overtime work as
equitable as practicable. The Chief shall keep a record of all
overtime hours worked. Nothing contained in this Article shall
limit the Town's right to determine the content or extent of the
work force, the assignment of the work tasks, or the right of
the Town to add to, or curtail, the number of fire personnel.

6.2 Employees covered by the terms of this agreement may
be permitted to substitute or exchange time with other employees
within the department when approved by the Chief, or his
assignee, which approval shall not be unreasonable withheld. No
overtime pay shall be paid to any employee for such substitute
or exchange time. Coverage on shifts on a man for man open end
relief will be allowed up to one (1) hour. Any coverage beyond
one (1) hour will require the approval of the Chief, and in
either event there will be no added cost to the Town.

6.3 Employees covered by this agreement who are called by
the Chief, or his assignee, from their homes to perform
unscheduled work shall be paid at the appropriate rate but shall
receive no less than one (1) hour pay. Such an employee shall
be released when the situation(s) is determined by the Chief to
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have returned to normal. Any portion of the last hour worked
shall be paid for as if the employee had worked a full hour.

6.4 Employees called by the Fire Department by means of
the sounding of a signal notifying the full-time firefighters to
respond, shall be paid at the appropriate rate for the number of
hours worked. Any portion of the last hour worked shall be paid
as 1f the employee had worked a full hour, the minimum call back
pay shall be one (1) hour.

6.5 Any employee required to work beyond his regular shift
for one or more full continuous consecutive shifts, shall be
compensated at the regular hourly rate for the regularly
scheduled shift, and at time and one-half the employee's regular
hourly rate for all subsequent shifts up to the start of his
next regularly scheduled shift.

ARTICLE VII

Holidays

7.0 Employees covered by this Agreement shall be granted
the following paid holidays each year, if actively employed at
the time the holiday occurs:

New Year's Day Labor Day

Martin Luther King Day Columbus Day
Washington's Birthday Veterans' Day
Patriots' Day Thanksgiving Day
Memorial Day Christmas Day

Independence Day

7.1 If a holiday falls within an employee's vacation
period, such an employee shall be entitled to either holiday pay
or an additional day of wvacation, at the option of the Town, in
addition to his wvacation pay.

7.2 The Town shall not be required to pay holiday pay to

an employee for any holiday on which he has agreed to work if he
fails, without being excused, to work the agreed upon hours.
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ARTICLE VIII

Vacation

8.0 Vacation leave with regular pay will be granted to
employees covered by this agreement as follows:

A. An employee who has completed six (6) months of
continuous service shall be granted five (5) days of vacation.

B. An employee who has completed one (1) continuous year
of service shall be granted ten (10) days of wvacation.

C. An employee who has completed five (5) continuous
years of service shall be granted fifteen (15) days.

D. An employee who has completed ten (10) continuous
years of service shall be granted twenty (20) days of vacation.

E. An employee who has completed fifteen (15) continuous

years of service shall be granted twenty-five (25) days of
vacation.

8.1 Employees eligible for vacation leave who are
terminated, through no fault or delinquency of their own,
retired, or entered into the armed services, shall be paid for
unused vacation leave at regular pay.

8.2 Upon the death of an employee eligible for vacation
leave payment of regular pay for unused vacation leave balance
shall be made to the employee's estate.

8.3 An employee who is on work-related illness or injury
leave shall, upon return to work, be entitled to any unused
vacation leave that was accrued to the start of the leave. Time
on work-related illness or injury leave shall be counted as time
worked for the purpose of determining vacation entitlement upon
return from leave.

8.4 Employees eligible for vacation leave may upon written
request to the Chief, buy back certain vacation leave. Advanced
approval for scheduling purposes, may be granted the employee
requesting buy back from the Chief.

Page - 8



ARTICLE IX

Sick Leave and Retirement Payments

9.0 Effective on the date of the signing of this
agreement, an employee in continuous employment, who has
completed three (3) months of service, shall be allowed sick
leave at a rate of one and one quarter (1 1/4) days per month.

9.1 An employee with more than three (3) months of service
may extend his sick leave accrual up to a maximum of one hundred
and seventy five (175) days, beginning July 1, 1998 sick leave
accrual shall change to a maximum of two hundred days (200), at
the rate of one and one quarter (1 1/4) days per month, while
actively employed or on personal or work-related illness or
injury leave, for a period not to exceed three (3) months.

An employee who has accumulated two hundred (200) days
sick leave as of his anniversary date shall accrue one and one-
quarter (1 1/4) days sick leave during the succeeding
anniversary year. Such additional days shall not be counted for
purposes of the sick leave buyback provisions of Section 9.9.
Such additional days as are accrued during said year but if not
used shall expire and shall not accumulate. In no event shall
an employee be credited with more than two hundred (200) days
sick leave as of his anniversary date.

9.2 If the amount of sick leave accumulated under Section
9.1 of this Article has been, or is about to be exhausted, an
employee may make application for additional allowance to that
provided under Section 9.1. Such application shall have the
approval of the Chief, and shall be made to the Board of
Selectmen. The Selectmen may disallow such additional sick
leave or the Board may allow such additional allowance as it may
determine to be equitable after reviewing all the circumstances
including the Chief's recommendation, the employee's attendance,
and job performance record, and length of continuous service
with the Town. Sick leave granted under this Section (9.2)
shall not be added to the employee's accumulated sick leave.

9.3 A physician's certificate of illness may be requested
by the Chief for any period of illness, provided that the Chief
has justifiable reason for such request. In any event, a
physician's certificate of illness shall be submitted by the
employee to the Chief after five (5) consecutive working shift's
absence, unless voided by the Chief. 1If a certificate is
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requested for an absence of less than five (5) days, the
Department shall bear the expense of the physician's exam.

9.4 Injury, illness, or disability, self-imposed, or
resulting from the use of alcohol or drugs, shall not be
considered a proper claim for leave under this section.

9.5 Payments made under the provisions of this Article
shall be limited, in the case of an employee who is receiving
Insurance compensation payments for work related illness or
injury, to the difference between the amount paid by Insurance
Compensation and the employee's regular rate. Sick leave shall
not accumulate because of work related injury or illness, beyond
a period of three (3) months absence.

9.6 Sick leave may be granted by the Chief for a single
day of absence due to personal employee illness, injury, or
regular medical, optical, or dental treatment of the employee.

9.7 Nothing in this Section shall be construed to conflict
with Sections 100, 111F, Chapter 41 of the General Laws of the
Commonwealth of Massachusetts.

9.8 After one (1) year of service, an employee may be
granted three (3) days per year for illness in his immediate
family, chargeable to sick leave, when authorized by the Chief.

9.9 Upon Notification to the Town by the Plymouth County
Retirement Board of an employee's eligibility for regular
retirement, the Town shall pay to the employee an amount equal
to fifty percent of the employee's unused and accumulated sick
leave days at the current rate. Employee's who are laid off by
the Town shall be entitled to buy back twenty-five percent of
unused and accumulated sick days at the current rate.

Employees who retire on an accidental work-related disability or
employees who die in the performance of their duties shall be
entitled to one hundred percent (100%) of the unused and
accumulated sick leave days at the then current rate. In the
case of an employee's death, amount shall be paid to the
employee's estate.

9.10 Any employee who has used three (3) or fewer sick days
per year shall be permitted to buy back up to five (5) sick days

per year at the then effective rate.

Payment for the sick leave annual incentive referred to above
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shall be made during the first payroll period following the
previous contract year.

9.11 No bargaining unit member who is serving as an officer
in an acting or permanent capacity shall be reduced in rank or
suffer any loss of benefits during the period that such an
officer is on injured-on-duty leave pursuant to G.L. Chap. 41,
Sec 111F.

This clause shall not limit the Town's right to make any
reductions in force, which the Town in its discretion, deems
appropriate. However, in exercising its discretion to make a
reduction in force, no bargaining unit member who is qualified
for the protections outlined above shall be affected until such
time as he returns to duty from injured-on-duty leave.

No bargaining unit member shall be retaliated against
for going out on injury-on-duty leave.

ARTICLE X

Pay Practices and Clothing Allowance

10.1 Bargaining Unit members shall receive the wages as
shown on Addendum B attached hereto.

10.2 Every employee in a position covered by this agreement
shall be considered for an increase in compensation within their
classification and rate range annually. The compensation review
shall occur at least three (3) months prior to the last
anniversary date of employment, or date of job change with the
Town, whichever is later. Progression through the employee's
classification and rate range is not automatic, but is based on
the Chief's appraisal of the employee's ability and work
performance. Increased compensation shall be a single annual
step, recommended and approved by the Chief; and payment should
occur within thirty (30) days of the anniversary date of last
employment, or date of job change. Increase of more than a
single step shall require advance approval of the Board of
Selectmen.

10.3 An employee promoted to a higher-rated position shall

enter the new position at the minimum rate. If the new position
pay rate is equal to, or less than for former rate, the employee
shall enter at a pay step above their present rate.
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10.4 An employee transferred to a lower-rated position
shall enter at the rate in the position from which such employee
is transferred. The salary or wage of such employee, however,
shall be adjusted to the appropriate rate in the range for a new
position within one (1) year from the date of transfer.

10.5.1 The present practice of providing protective work
clothing will be continued. Employees will be issued items of
protective work clothing on an "AS NEEDED" basis, with the
approval of the Chief. Employees will receive a clothing
allowance of one-hundred seventy-five dollars ($175.00) annually
to be paid by July 30, for the purchase or replacement of the
following required items:

1 winter-weight coat
1 light-weight jacket
1 pair of shoes

1 pair of work boots

Any employee utilizing any of the above, unless released by
permission of the Chief, for any purpose other than duty shall
be subject to disciplinary action. The Town will provide one
(1) complete set of work clothing to new hires on date of hire
as listed below. New hires will not receive additional issued
clothing until their third year.

long sleeve shirts
short sleeve shirts
pairs of trousers
winter-weight coat
light-weight jacket
pair of coveralls
pair of shoes

pair of work boots

N =T = N S e o T NG N

The Town agrees to supply all items, which are required
to be displayed on work uniforms. i.e. patches, badges,
nametags, etc.

10.6 Eye glasses, contact lenses and dentures required to
be worn which are damaged, destroyed or lost in the line of duty
shall be replaced totally at the expense of the Town, as soon as
possible, but not to exceed the value of the item being
replaced. Bargaining unit members may be reimbursed for other
items of personal property, provided such reimbursement is
approved by the Chief and Board of Selectmen.
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10.7 When an employee is assigned and is working full-time
in a higher position for a consecutive period of seven (7)
working days or more, he shall be compensated in the higher-
rated position in accordance with the provisions of this Article
10, Section 10.3. When the temporary assignment has been
completed, the employee shall be returned to his former position
and pay raise.

10.8 The Town shall pay the Fire Department Mechanic a
stipend of $ 2700.00 in F.Y. 97, $2800.00 in F.Y.98, and
$3000.00 in F.Y. 99, for additional duties associated with that
position. Payment shall be made quarterly throughout each fiscal
year.

10.9 Holiday pay, Vacation buy back and Sick leave buy
back shall be calculated based on a 12-hour day.

ARTICLE XTI

Grievance and Arbitration Procedure

11.0 Any difference as to the interpretation of this
agreement in its application to a particular situation, or as to
whether it has been observed and performed, may be a grievance
under this agreement. Should any employee have a grievance, an
earnest effort shall be made to settle such grievance as the
earliest possible time, by use of the following procedure.

STEP 1 The employee, with or without the union steward, shall
present his grievance in writing to the Chief, or his assignee
in his absence, within ten (10) working says after the
occurrence of the situation, condition or action giving rise to
the grievance. The Chief shall meet with the employee and the
union steward within three (3) working days for safety
grievance, and ten (10) working days for grievances other than
safety and shall give his decision and explanation, in writing,
on all grievances.

STEP 2 If the employee's grievance 1is not settled under Step
1 within three (3) working days for safety grievances or ten
(10) working days for grievances other than safety, after
presentation to the Chief, the employee may within two (2)
calendar weeks refer the grievance to the Board of Selectmen.
Such grievance shall be in writing and shall give all pertinent
information relative to the grievance,, and indicate the relief
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requested. The Board of Selectmen shall meet with the employee
and representative of the Union within one (1) week, for safety
grievances or two (2) weeks for grievances other than safety, of
the grievance being submitted to them and shall render a
decision in writing within two (2) weeks. Copies of the
decision of the Board shall be submitted to the union and the
employee.

11.1 The time limits outlined in this grievance procedure
may be extended at any time by mutual agreement of the parties.

11.2 Any grievance not settled through the grievance
procedure may be presented to arbitration within two (2) weeks
after the final decision of the Board of Selectmen has been
given to the employee. This two (2) week notice <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>