APPLICATION FOR APPOINTMENT
(Pleases submit a separate application for each position you for which you are applying)
Position: ______________________________________________________
Name: ________________________________________________________
LAST

FIRST

MIDDLE

Address: ______________________________________ Tel. #: ___________
If Employed, where: ______________________________________________

Information to assist in arriving at an accurate estimate of your qualifications:
______________________________________________________________
______________________________________________________________
______________________________________________________________
______________________________________________________________
______________________________________________________________

The applicant certifies that to the best of his/her knowledge, appointment to said
Committee, Commission or Board does not violate any conflict of interest rules,
regulations or laws as set forth by the State Ethics Commission. The applicant further
certifies that he/she has reviewed the attached information from the State Ethics
Commission relative to Conflict of Interest.

____________________________
Signature
________________________
Date
-----------------------------------------------------------------------------------------------Date Appointed___________________

Term_________________

Appointed By____________________
Remarks__________________________________________________________

****CONFLICT OF INTEREST LAW****
GENERAL LAWS OF MASSACHUSETTS
PART IV.
CRIMES, PUNISHMENTS AND PROCEEDINGS IN CRIMINAL CASES
TITLE I.
CRIMES AND PUNISHMENTS

CHAPTER 268A. CONDUCT OF PUBLIC OFFICIALS AND EMPLOYEES
Chapter 268A: Section 23 Supplemental provisions; standards of conduct
Section 23. (a) In addition to the other provisions of this chapter, and in supplement thereto,
standards of conduct, as hereinafter set forth, are hereby established for all state, county, and
municipal employees.
(b) No current officer or employee of a state, county or municipal agency shall knowingly, or with
reason to know:
(1) accept other employment involving compensation of substantial value, the responsibilities of
which are inherently incompatible with the responsibilities of his public office;
(2) use or attempt to use his official position to secure for himself or others unwarranted privileges
or exemptions which are of substantial value and which are not properly available to similarly
situated individuals;
(3) act in a manner which would cause a reasonable person, having knowledge of the relevant
circumstances, to conclude that any person can improperly influence or unduly enjoy his favor in
the performance of his official duties, or that he is likely to act or fail to act as a result of kinship,
rank, position or undue influence of any party or person. It shall be unreasonable to so conclude if
such officer or employee has disclosed in writing to his appointing authority or, if no appointing
authority exists, discloses in a manner which is public in nature, the facts which would otherwise
lead to such a conclusion.
(c) No current or former officer or employee of a state, county or municipal agency shall
knowingly, or with reason to know:
(1) accept employment or engage in any business or professional activity which will require him
to disclose confidential information which he has gained by reason of his official position or
authority;
(2) improperly disclose materials or data within the exemptions to the definition of public records
as defined by section seven of chapter four, and were acquired by him in the course of his official
duties nor use such information to further his personal interest.
(d) Any activity specifically exempted from any of the prohibitions in any other section of this
chapter shall also be exempt from the provisions of this section. The state ethics commission,

established by chapter two hundred and sixty-eight B, shall not enforce the provisions of this
section with respect to any such exempted activity.
(e) Where a current employee is found to have violated the provisions of this section, appropriate
administrative action as is warranted may also be taken by the appropriate constitutional officer, by
the head of a state, county or municipal agency. Nothing in this section shall preclude any such
constitutional officer or head of such agency from establishing and enforcing additional standards
of conduct.
(f) Upon qualification for office following an appointment or election to a municipal agency, such
appointed or elected person shall be furnished by the city or town clerk with a copy of this section.
Each such person shall sign a written acknowledgement that he has been provided with such copy.

CHAPTER 268A. CONDUCT OF PUBLIC OFFICIALS AND EMPLOYEES
Chapter 268A: Section 24 Disclosures and certifications; form; public inspection
Section 24. All disclosures and certifications provided for in this chapter and made in
accordance with its provisions shall be made in writing and, unless otherwise specifically
provided in this chapter, shall be kept open to inspection by the public by the official
with whom such disclosure has been filed.

CHAPTER 268A. CONDUCT OF PUBLIC OFFICIALS AND EMPLOYEES
Chapter 268A: Section 25 Suspension of persons under indictment for misconduct
in office; notice; compensation and fringe benefits; temporary replacements;
reinstatement
Section 25. An officer or employee of a county, city, town or district, howsoever
formed, including, but not limited to, regional school districts and regional planning
districts, or of any department, board, commission or agency thereof may, during any
period such officer or employee is under indictment for misconduct in such office or
employment or for misconduct in any elective or appointive public office, trust or
employment at any time held by him, be suspended by the appointing authority, whether
or not such appointment was subject to approval in any manner. Notice of said
suspension shall be given in writing and delivered in hand to said person or his attorney,
or sent by registered mail to said person at his residence, his place of business, or the
office or place of employment from which he is being suspended. Such notice so given
and delivered or sent shall automatically suspend the authority of such person to perform
the duties of his office or employment until he is notified in like manner that his
suspension is removed. A copy of any such notice together with an affidavit of service
shall be filed as follows: in the case of a county, with the clerk of the superior court of the

county in which the officer or employee is employed; in the case of a city, with the city
clerk; in the case of a town, with the town clerk; in the case of a regional school district,
with the secretary of the regional school district; and in the case of all other districts, with
the clerk of the district.

[ Second paragraph effective until July 1, 2004. For text effective July 1, 2004, see
below.]
Any person so suspended shall not receive any compensation or salary during the period
of suspension, nor shall the period of his suspension be counted in computing his sick
leave or vacation benefits or seniority rights, nor shall any person who retires from
service while under such suspension be entitled to any pension or retirement benefits,
notwithstanding any contrary provisions of law, but all contributions paid by him into a
retirement fund, if any, shall be returned to him.
[ Second paragraph as amended by 2004, 149, Sec. 210 effective July 1, 2004. See 2004,
149, Sec. 428. For text effective until July 1, 2004, see above.]
Any person so suspended shall not receive any compensation or salary during the period
of suspension, nor shall the period of his suspension be counted in computing his sick
leave or vacation benefits or seniority rights, nor shall any person who retires from
service while under such suspension be entitled to any pension or retirement benefits,
notwithstanding any contrary provisions of law, but all contributions paid by him into a
retirement fund, if any, shall be returned to him, subject to section 15 of chapter 32. The
employer of a person so suspended shall immediately notify the retirement system of
which the person is a member of the suspension and shall notify the retirement board of
the outcome of any charges brought against the individual.
A suspension under this section shall not, in any way, be used to prejudice the rights of
the suspended person either civilly or criminally. During the period of any such
suspension, the appointing authority may fill the position of the suspended officer or
employee on a temporary basis, and the temporary officer or employee shall have all the
powers and duties of the officer or employee suspended.
Any such temporary officer or employee who is appointed as a member of a board,
commission or agency may be designated as chairman.
If the criminal proceedings against the person suspended are terminated without a
finding or verdict of guilty on any of the charges on which he was indicted, his
suspension shall be forthwith removed, and he shall receive all compensation or salary
due him for the period of his suspension, and the time of his suspension shall count in
determining sick leave, vacation, seniority and other rights, and shall be counted as
creditable service for purposes of retirement.

